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Vad ar det som attraherar internationell kompetens till en
stad/region?

Hur kan arbetsgivare framgangsrikt rekrytera kompetens fran

andra lander?

A\ Move to
(L) e







Awareness

Consideration

Decision

Upon arrival

Pre arrival

Setting up

Settling in

Talent Journey



Videos

@ For You @ Live @ Following

@ Move To Gothenburg - #
?

To live and work
in Sweden means...

MOVETOGOTHENBURG COM
Find your beat in the Gothenburg region,
West Sweden.

facebook

Move To Gothenburg

Come work in the top-ranked country for
working women. Come to the Gothenburg
region, West Sweden. Apply to our talent pool!
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Sweden is the top-ranked
country for working women

1@ Work in our region®

MOVETOGOTHENBURG.C.

Apply to our talent pool

Title Explore the opportuniti

THIS IS WEST SWEDEN

mmh&gmmmmnvﬁumﬂaﬁwﬂy
lovers,

dumnmthenpmnilﬁsztofﬁspeop{aandmmnbeseenmémy
aspect of life: academics, politics, culture; bissiness and mdustry Wewannv
weelcome you to West Sweden.

1 Start | Thiz iz West Sweden

LEARN MORE ABOUT OUR CITIES

A WELL-CONNECTED REGION
BY ROAD AND RAIL

West Sweden is closely tied together by transportation
finks and whether you choose to five in the city, orin a
neighbouring City o in between two Cities- you are never
far from your destination.




facebook

Move To Gothenburg

Do you work within machine learning? You should consider a
career in the Gothenburg region, West Sweden. Apply to our
talent pool!
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Al/Machine learning
professional

MOVETOGOTHENBURG COM

Apply to our talent pool SIGN UP

Explore the opportunities The Gothenburg region, W.
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Move to Gothenburg Partners are organisations in
the region actively recruiting international talents.
They are highlighted in the results with this image.

Find out more about our partner companies.

Location

Gothenburg Region (7&7)
Boras Region (i)
Skovde Region (i)
Trollhattan Region (i)

Employment type

[ Internship (3)

[ Master's Thesis (%)
[ Permanent (747)
CPhD @

() Seasonal work (3

Working hours

[ Full-time

Part-time
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Welcome to an always up-to-date listing c{ 10b opportunities in West < G 5
Sweden. Use the search bar below to find your dream job.

‘:) Display job ads only requiring English

Search tip: Just enter the start of a word to match several possible endings, such as statis for matching al of statistics, statistician, and statistical.
Use quotation marks for a specific search, e.g. "Data engineer”.
Sample searches: Bioinform st with Python, Battery Research

cs at AstraZ

1796 jobs found

Research & Development Undergraduate I ial PL t St ip (UK & Sweden)

AstraZeneca

BioPharmaceuticals and Oncology Research & Development Undergraduate Industrial Placement Programme - 12 month placement

Appiications for our 2022 BioPharmaceuticals and Oncology Research & Development Undergraduate Industrial Placement Programme - 12 month placements are
now closed. We plan to open appiications for our 2023 intake in October 2022.

Locations: UK and Sweden.

Employment type (O i ® Location
Permanent Full-time. Gothenburg Region > Mélndal

(4 Go to original job ad to apply ,Q\¥

Biometrics Graduate Programme
AstraZeneca

Biometrics and information Sciences Graduate Programme
Locations : Cambridge, UK, Gothenburg, Sweden, Gaithersburg, Durham US or Warsaw, Poland

Salary : Competitive

Employment type Hours Location
Permanent Fotime  © Gothenburg Region > Mélndal

(4 Go to original job ad to apply




Occupation *

Location

Members of your household
Adults

©:'0
Children (8-5 years) ©:0
©:0

Children (6-16 years)

S

, &‘ . Eligible for expert tax relief @

. Expert tax relief




COST & BENEFIT TOOL

Sum of income

. Taxes . Cost . Remaining

Remaining

15.420 kr

Benefits

® Education

Education is free of charge. However certain International
schools have an annual fee.

@ Child Allowance
Monthly grant of 125@kr for one child, 265@kr for two and
4480kr for three children

¥, Taking care of a sick child
You can stay home from work to take care of sick children
and get compensation for it, if eligible.

S} Pension
Your employer and the Swedish government set aside
money for your pension. If you earn 45 @@@kr/month that
figure is around 103 @@0kr/year.

Q Healthcare
Largely tax-funded, overall high quality healthcare
accessible by all at very low contributions.

* Paid vacation and holidays
You get a minimum of 25 days of vacation plus 11 banking
holidays.

,gf Vacation supplement
When on vacation you get your normal salary plus an
additional amount. With 45 @@@kr/month in salary that
results in 9@@@kr for 25 days of vacation.
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YOUR PERSONAL CHECKLIST

Based on your answers above here is a list of tasks to guide
you through the process of moving to beautiful Gothenburg.

Please answer the following questions

What's your nationality? NORDIC OR EU / EEA NON EU / EEA

PRE-ARRIVAL 11

What is the reason for your move? STUDYING ACCOMPANYING PARTNER

v v
How long do you plan to stay? < 6 MONTHS 6-12 MONTHS

UPON ARRIVAL 2/5

\/ v
Are you moving with your family? YES NO
v v
Children and/or partner? D Apply to pre-school for your child o
ONLY CHILDREN 600D TO

D How to use your foreign qualifications to find work
G00OD TO



GOTHENBU

=3 ' . e




INTERNATIONAL
HOUSE GOTHENBURG

« En motesplats for internationell kompetens

 Erbjuder radgivning, seminarier, workshops
karriarprogram, natverkstraffar, mm

» Digital och fysisk verksamhet

« Teamet med radgivare har blandad kompetens
med fokus pa karriarvagledning och relocation

 Samlokaliserad med Statens Servicecenter

INTERNATIONAL
HOUSE
GOTHENBURG



Vad ar det som attraherar internationell kompetens till en
stad/region?

Hur kan arbetsgivare framgangsrikt rekrytera kompetens fran

andra lander?
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Define need Create offer

Locate talent Reach & attract

Onboarding

Recruitment Retention

Employer Journey



Figure 5. What helps employees thrive around the world?

Top Ten responses worldwide North Latin Europe Middle Asia Pacific

America America East

i\l Feeling valued for my contributions

A Work that fulfills me

3. Having fun at work
'\ Sense of belonging

5 Manager who advocates for me

. -
6. Empowered to make decisions ﬂ ‘
. Ability to integrate life and work
9. Organizational purpose I am proud of
L |

[/ Leaders who set a clear direction

Building wealth for the future Freedom to innovate/experiment

Support for a healthy lifestyle

Mercer Global Talent Trends 2022
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LinkedIn use

This map indicates the percentage of the labour force in a country
that indicates that they use Linkedin if they are seeking a job

via a job board. It is interesting to note that this use is
significantly higher in Western Europe than Eastern Europe.

52%

F ey Move to
S ; A Gothenburg

European Talent Intelligence Manual 2022



Indeed use

¢

This map indicates the percentage of the labour force in a country
that indicates that they use Indeed if they are seeking a job

via a job board. It is interesting to note that this use is
significantly higher in Western Europe than Eastern Europe.

T4%

A Move to
Gothenburg

0%

European Talent Intelligence Manual 2022



Estonia

ORIENTATION CHANNELS

The Netherlands

ORIENTATION CHANNELS

Favourite orientation channels for new jobs

Estonians indicate that they use the following channels the most

ACQUAINTANCES/
1 NETWORK L9%

-l SOCIAL MEDIA 42%

Ll SEARCH ENGINE 37%

Al 108 BOARDS 34%

[l COMPANY WEBSITES 31%

Most popular job boards
CVKESKUS.EE

Paopla who use social media to find a new job, usa the following channals the most. The presented
apps are mentioned by at least 10%.

® FACEBOOK
@ LINKEDIN

TOOTUKASSA.EE

LINKEDIN.EE

Social media

European Talent Intelligence Manual 2022

Favourite orientation channels for new jobs
Dutch pecple indicate that they use the following channels the most:

il 108 BOARDS 56%
Al ACQUAINTANCES/NETWORK [E1-X7)
LJll SOCIAL MEDIA 346%

Al OPEN JOB APPLICATION R4S

Most popular job boards

NL.INDEED.COM

LINKEDIN.NL

NATIONALEVACATURE-
BANK.NL

Social media Apps
Paople who use social media to find a new
job, use the following channels the most.

The presented apps are mantioned by at
least 10%.

@ LINKEDIN
@ FACEBOOK

People who use apps to find a new job, use
the following apps the most. The presented
apps ara mantionad by at least 10%

@ INDEED
@ LINKEDIN
@ MONSTER JOB SEARCH

N
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Define need Create offer

Locate talent Reach & attract

Onboarding

Recruitment Retention

Employer Journey



Move to
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West Sweden
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Niklas Delersjo
Verksamhetschef - Move to Gothenburg
niklas.delersjo@movetogothenburg.com



